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The   other   day   a   screenshot   of   an   ISU    Psychology   101   quiz    was   Tweeted   with   a   question   that   
read:   
  

Which   of   the   following   examples   best   fits   with   the   cultural   traditions   of   the   Native   
American   Church?   

   
● Drinking   alcohol   at   a   party   in   order   to   meet   new   people   and   deepen   bonds   

with   existing   friends   
● Taking   a   tab   of   LSD   and   staying   up   for   two   days   painting   a   series   of   

self-portraits   
● Smoking   marijuana   and   having   deep   emotional   thoughts   about   a   deceased   

grandmother   
● Swallowing   sleeping   pills   every   night   in   order   to   induce   prolonged   REM   

sleep   
  

The   answer   is   absolutely   none   of   the   above.   We   know   this   as   a   group   who   represents   an   RSO   
called    TRIBE   @   ISU ,   and   as   Native   American   individuals   who   come   from   diverse   tribal,   
traditional,   and   cultural   backgrounds.   The   fact   that   the   instructor   did   not   know   this   is   infuriating.   
They   should   be   held   accountable,   as   well   as   given   a   chance   to   learn   from   their   unfortunate   
choice   to   distribute   glaringly   racist   stereotypes   about   Native   Americans.     
  

This   is   not   an   isolated   incident.   This   single   event   is   a   symptom   of   a   much   larger   problem.   
Centering   all   of   our   disappointment   and   anger   on   one   person’s   misstep   would   be   a   gross   
oversight   of   ISU’s   historically   appalling   lack   of   support,   inclusion   and   respectful   representation   
of   Native   Americans   on   campus.     
  

If   Kody   Becenti   (Diné)   had   not   posted   the   now   viral   Tweet,   these   dangerous   stereotypes   would   
have   been   further   perpetuated   directly   by   one   of   Illinois   State   University’s   department   curricula   
without   any   public   scrutiny.   The   university   is   now   dealing   with   how   to   appropriately   respond   to   
one   incident   only   because   the   public   outcry   is   forcing   them   to.   To   resolve   these   deep-seated   
issues   regarding   Indigenous   cultural   sensitivity   and   inclusion   on   campus,   we   don’t   need   ISU   and   
the   instructor   who   included   the   above   question   on   their   quiz   to   simply   apologize   or   check   off   any   
generic   “diversity   training”   boxes.   We   need   specific   and   tangible   changes   on   ISU’s   campus   to   
improve   perceptions   about   us   and   to   do   so   by   incorporating   anti-Indigenous   racist   pedagogical   
development   and   by   implementing   more   equitable   opportunities   for   current   and   future   
Indigenous   ISU   community   members.     
  

Our   Demands     
The   state   of   Illinois   still   has   no   federally   recognized   tribes   and   is   among   the   states   

that   lag   most   in   BIA   funding   for   underserved   Native   communities   and   individuals-   BloNo   
is   not   exempt   from   this   problem.   As   of   2019,   ISU’s   student   population   is   0.115%   American   
Indian   or   Alaska   Native,   and   0.101%   Native   Hawaiian   or   Other   Pacific   Islanders.   We   know   
how   much   settler   institutions   historically   appreciate   numbers   and   fractions-   that’s   about   ⅕   
of   1%   Indigenous   peoples   in   the   entire   ISU   student   population.     

  

https://twitter.com/kodybecenti/status/1432515891044892677?s=20
https://orgindaut.wixsite.com/website
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We   need   more   advocacy   from   ISU   to   help   repair   the   devastations   that   European   settler   

colonialism   has   had   and   continues   to   have   on   Indigenous   communities.   A   good   place   to   start   is   
to   take   steps   beyond   the   mere   symbolic   sentiment   of   posting   a   land   acknowledgement   on   ISU’s   
website   and   to   implement   strategies   that   can   enact   material   change   for   our   people.   We   do   not   
intend   to   belittle   the   invaluable   research   and   allyship   contributed   by    members   of   the   Native   
American   Studies   program,   the   School   of   Theatre   and   Dance,   the   Department   of   History,   the   
Department   of   Sociology,   Women's,   Gender,   and   Sexuality   Studies,   and   the   Multicultural   Center.   
However,   their   work   towards   generating   ISU’s   land   acknowledgment   is   just   a   starting   point,   and   
the   work   should   not   fall   to   only   a   select   few.   To   jump   off   the   statement’s   call   to   “continue   to   
evolve”,   we   propose   a   list   of   demands :   

  
1. Dedicated   office   space   for   TRIBE   at   the   Multicultural   Center    to   congregate   

with   members   and   develop   projects.   We’d   like   the   Board’s   support   along   with    any   
other   admin   to   help   us   secure   a   dedicated   space   on   campus   at   the   Multicultural   
Center,   to   conduct   meetings   and   activities.   

2. It   is   urgent   that   ISU   addresses   its   under-enrollment   of   Indigneous   student s   by   
providing   tuition   remissions/waivers   and   scholarship   opportunities.   They   should   
prioritize   descendants   of   the   peoples   who   were   the   wards   of   the   lands   ISU   is   on   
now,   including   the   Illini,   Peoria,   Myaamia,   Fox,   Potawatomi,   Sauk,   Shawnee,  
Winnebago,   Ioway,   Mascouten,   Piankashaw,   Wea,   and   Kickapoo   Nations  

3. Hiring   more   tenured   Native   faculty-    there   are   currently   only   two   Indigneous   
faculty   members.   Students   need   more   Native   scholars/instruction   to   sit   on   grad   
students’   dissertation   and   thesis   committees,   as   well   as   offering   more   Native   
American   and   Indigneous   Studies   courses   for   the   overall   undergraduate   and   
graduate   student   population.     
  

4. Train   faculty   on   anti-Indigenous   racism ;   the   Indigenous   invisibility   and   erasure   
on   campus   allows   for   anti-Indigenous   sentiments   and   rhetorics   to   flourish—which   
allowed   the   instructor   under   question   to   think   that   quiz   was   suitable   content   to   share   
with   their   students.   The   lack   of   resources   for   faculty   preparation/training   hinders   
faculty   development   for   expanding   cultural   literacies   on   marginalized   racial/ethnic   
communities.   
  

The   ISU   administration   needs   to   provide   more   opportunities   for   Indigineous   
inclusion   to   begin   representing   us   with   the   respect   and   dignity   we   deserve   on   a   campus   that   
sits   on   Native   lands.   Investing   in   our   communities   and   taking   real   steps   to   implement   
Indigneous   inclusivity   will   in   turn   broaden   the   scholarly   possibilities   at   ISU   given   our   
peoples’   diverse,   rich   cultures   and   knowledge   systems.     

There   is   much   work   ahead   to   heal   from   past   atrocities   as   well   as   battling   current   
systemic   injustices   in   Native   communities,   including   the   emotional/mental   exhaustion   we   
are   now   having   to   endure   and   respond   to   from   this   most   recent   event   on   campus.    ISU   needs   
to   take   more   strides   to   commit   to   building   meaningful   relationships   with   us.    At   TRIBE   we   
will   continue   to   keep   working   towards   growing    our   Indigneous   community   and   allies,   but   
there   is   only   so   much   our   under-resourced   and   underserved   organization   can   do.   ISU   must   
not   only   apologize,   but   needs   to   take   concrete   actions   on   the   initiatives   that   we   have   
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outlined   for   the   administration   to   ensure   that   this   campus   treats   us   with   the   respect,   safety   
and   dignity   that   Indigneous   peoples   have   been   denied   for   too   long.   
  


